
1 Nunga Network Coordinating Committee 2010
2 Elsie Amamoo, Aboriginal Cultural Studies Teacher, showing

Jayden and Kayah artefacts from the South Australian
Museum’s Australian Aboriginal Cultures Gallery.

3 Nerida Saunders, Executive Director Aboriginal Affairs 
and Reconciliation Division (AARD) and Greg Mackie OAM,
Deputy Chief Executive

4 Megan Wilson, Administrative Support Officer AARD
addressing the DPC hosted Aboriginal Trainee Afternoon Tea

5 Darren Hincks, Community Liaison Officer, AARD

The Department of the Premier and Cabinet (DPC) recognises the 

‘value of Aboriginal cultural
diversity in the workplace’
DPC values and promotes Aboriginal cultural diversity in the workplace
and highly values the cultural expertise, life experience and knowledge of
Aboriginal and Torres Strait Islander people.

We acknowledge Aboriginal and Torres Strait Islander people as 
the First Australians and are an integral part of South Australia’s culturally
diverse society. DPC is committed to developing the cultural
competencies of its employees to recognise and realise 
the professional contribution of Aboriginal people to the workplace.

Aboriginal employees can expect DPC to deliver strategies to encourage
the development of a culturally competent workforce by:

• enhancing the cultural diversity of the workplace
• responding to the needs of Aboriginal employees
• providing a culturally safe and inclusive workplace
• developing Aboriginal employees’ potential
• increasing employees understanding of Aboriginal cultures.

Note: When the term Aboriginal people is used it should be read as an 
inclusive term of Torres Strait Islander people’s culture and language.
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